


In addition to our Code of Business Conduct and Ethics, we have specific policies addressing Child and 

Forced Labor and Human Rights. We also have a Supplier Code of Conduct that references these two 

policies. We expect our suppliers and business parties to adopt and uphold policies and ethical business 

practices consistent with the principles and requirements described in the Supplier Code of Conduct. 

The Supplier Code of Conduct reflects our core values, ethical principles, and our commitment to human 

rights. The Supplier Code of Conduct includes requirements for fair labour practices, human rights 

(including prohibition on child, forced or bonded labour), and social impacts (such as anti-bribery and 

corruption) as well as other sustainability issues. We reserve the right to evaluate compliance with the 

Supplier Code of Conduct through supplier surveys and review of relevant documents and policies. 

Parts of Our Business and Supply Chains That Carry a Risk of Forced or Child Labour and Steps Taken to 

Assess and Manage That Risk 

To date, we have not discovered any child labour or forced labour in our supply chains. We also believe 

based on the industrial nature of our supply chain, sourcing from mostly developed countries, and long 

relationships with our key suppliers, that there is a low risk of either forced labour or child labour in our 

supply chains. Whilst we have confidence in our supply chain partners, we acknowledge the responsibility 

for due diligence and will continue to work with our supply chain partners concerning this topic for both 

awareness and compliance. 

Steps Taken During Previous Financial Year to Prevent and Reduce the Risk of Forced or Child Labour 

The actions that we take to reduce the risk of forced and child labour in our operations and supply chains 

are driven by our due diligence and monitoring strategy. 

As mentioned, our supplier relationships are governed by Pyrotek's Supplier Code of Conduct which 

includes an absolute prohibition on forced or child labour. We reserve the right to terminate contracts 

with any supplier who is found to be in breach of our Supplier Code of Conduct. Where 

appropriate, our principal agreements further require our business partners and suppliers to comply with 

all applicable laws that relate to their interactions with Pyrotek, including, but not limited to, modern 

slavery laws. 

Throughout the 2023 fiscal year, we have continued to monitor and safeguard against human rights 

abuses by undertaking an ongoing review of our supplier terms and conditions and internal policies, and 

providing training to employees on the updated polices as updates are completed. Led by Pyrotek's Global 

Sustainability Team, we have also committed to formalizing our approach to measuring environmental 

and social Key Performance Indicators in an effort to better understand the implications of our business 

activities, relationships, and operations. In doing so, we seek to further emphasize and incorporate 

environmental and social considerations in our decision making. 

Measures Taken to Remediate Forced or Child Labour and the Loss of Income to the Most Vulnerable 

Families Resulting from Any Such Measures 

Pyrotek has not discovered any forced labour or child labour in our operations or our supply chains as of 

the publication of this Report. Hence, no remediation measures have been taken. 

https://www.pyrotek.com/assets/Documents-non-repository/Supplier-Code-of-Conduct.pdf
https://www.pyrotek.com/assets/Documents-non-repository/Child-and-Forced-Labor-Policy.pdf
https://www.pyrotek.com/assets/Documents-non-repository/Human-Rights-Policy.pdf





